ARTSREACH EQUAL OPPORTUNITIES POLICY

Artsreach strives to offer all members of the rural communities of Dorset the chance to access and participate in engaging, high quality and challenging arts events regardless of gender, race, ethnic or national origin, political beliefs, religious beliefs or practices, disability, marital status, family circumstances, sexual orientation, criminal convictions, age or any other inappropriate ground.

Aims

We aim to build accessibility into our programme continually developing and improving our service to the community.  We recognise access (as defined below) as something which is made possible when physical, sensory, intellectual, emotional/ attidudinal  and prejudicial barriers to participating in our activities are removed, reduced or overcome. 

· Physical accessibility – the ability of people, who are physically challenged, including the elderly, to access events.

· Sensory accessibility –the opportunity for those with visual or hearing impairments to enjoy and appreciate events

· Intellectual access –the opportunity for those with learning difficulties to engage with and enjoy events.

· Emotional and attitudinal access –welcoming visitors from all sections of the community to events.

· Access without prejudice –welcoming people regardless of gender, race, ethnic or national origin, political beliefs, religious beliefs or practices, disability, marital status, family circumstances, sexual orientation, criminal convictions, age or any other inappropriate grounds.

Artsreach recognizes the value of striving to treat employees, board members, promoters, volunteers, artists and audiences with respect and dignity, treating them fairly with regards to all aspects of Artsreach’s work, and to give them encouragement to reach their full potential.  Artsreach aims to treat all its members of staff and employed artists on the basis of quality of work alone and to eliminate unjustifiable discrimination on any inappropriate grounds. 

Targets Each Year

Staff/Board Members 

· To have one board member and one member of staff with specific responsibility for reviewing and monitoring all aspects of equal opportunities

· To employ staff on the basis of fairness, their efficiency, attention to good practice, professionalism and quality of work, irrespective of race, ethnic origin or nationality.

-  Job descriptions will be drawn up for each post

-  Job applications will be encouraged from all sectors of society.

· To ensure this equal opportunities policy is taken into consideration when appointing members of the board

· To offer opportunities for training and professional development to all staff and board members on an ongoing basis

· To offer a safe and welcoming working environment with open access for board members, volunteer promoters and the general public

Programming 

· Performers will be considered on the basis of their professionalism and quality of work irrespective of race, ethnic origin or nationality

· To include in the menu performances which reflect  cultural diversity 

· To include in the menu performances which aim to counter rural isolation and resulting social exclusion

· To programme work related to the needs and interests of minority groups which recognise the special resource they represent 

· To include the interests of minority groups in project planning

· To aim to programme work by companies whose members may have physical, mental or sensory challenges

Audience

· To facilitate access to information with regards to the performance programme via the website, in paper format, in large print format and on CD and tape

· To indicate which venues have disabled access, disabled toilet and / or hearing loop facilities in the performance programme brochure

· To consider access issues when planning projects.

· To continue outreach work with local community groups who may have physical, sensory or mental challenges

· To seek opportunities to reach audiences who are normally excluded from attending performances e.g at hospices, hospitals, day care centres, penal institutions and for  others who find it difficult to attend evening events.

· To work with individuals and organisations representing the interests of people with disabilities.

Venues

· To work towards all venues having good access for people with disabilities

· To support and advise venues in achieving good access for all

· To maintain an access database of Artsreach venues.

· To ensure all new venues have an access audit.

Volunteers

· To ensure volunteer promoters are given a copy of the Artsreach Equal Opportunities Policy

· To ensure all volunteer promoters are fully aware of the needs of disabled members of the community with particular emphasis on car parking facilities and physical access

· To make training available to volunteers.

Artsreach will ensure the policy is distributed to all staff, board members and volunteer promoters working within the organisation and that it is reviewed at least annually.  The Action Plan targets will be monitored by the Board and included in the Artsreach Three Year Plan.
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